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ARTICLE 1 RECOGNITION 

This Agreement is made by and between TEAMSTERS LOCAL UNION 317 affiliated with the International 
Brotherhood of Teamsters, and Teamsters Joint Council 18, hereinafter called the "Union", and The TOWN of 
GRANBY, New York, hereinafter called the "Town" or "Employer". 

The Employer recognizes the Union as the exclusive representative of all Highway Department employees in the 
classifications of work covered by this Agreement for the purpose of collective bargaining as provided by the Public 
Employees' Fair Employment Act, Article 14 of Civil Service Law (Taylor Law). 

ARTICLE 2 SAVINGS AND SEPARABILITY 

If any Article or Section of this Agreement, or any Supplements Riders thereto should be held invalid by operation 
of law or by any tribunal of competent jurisdiction, or if compliance with or if enforcement of any article or section 
should be restrained by such tribunal pending a final determination as to its validity, the remainder of this 
Agreement and of any Riders thereto, or the application for such article or section to persons or circumstances 
other than those as to which it has been held invalid or as to which compliance with or enforcement of has been 
restrained, shall not be affected thereby. 

If any Article or Section is held invalid or enforcement of or compliance with which has been restrained, as above set 
forth, the parties affected thereby shall enter into immediate collective bargaining negotiations after receipt of written 
notice of the desired amendments by either party for the purpose of arriving at a mutually satisfactory replacement for 
such article or section during the period of invalidity or restraint. 

ABIJCJ,E 3 EMPLOYEE ORGANIZATION RIGHTS 

SECTION 1 - UNION SECURITY 

Membership in the Union is not compulsory. Employees have the right to join, not join, maintain, or drop their 
membership in the Union as they see fit. Neither party shall exert any pressure on or discriminate against an 
Employee with respect to such matter. 

Membership in the Union is separate, apart, and distinct from the assumption by one of his/her equal obligation to the 
extent that he/she receives equal benefits. The Union is required under this Agreement to represent all of the 
employees in the bargaining unit fairly and equally without regard to whether or not an employee is a member of 
the Union. The terms of this Agreement have been made for all employees in the bargaining unit and not only for 
members of the Union, and this Agreement has been executed by the Employer after it has satisfied itself that the 
Union is the choice of a majority of the employees in the bargaining unit. 

To the extent such amendment may become permissible under applicable Federal and State Law during the life of 
this Agreement as a result of legislative, administrative, or judicial determination, all of the provisions of this Article 
shall be automatically amended to embody greater Union security provisions to apply or become effective in 
situations not now permitted by law. 

SECTION 2 - DUES AND OTHER DEDUCTIONS 

Dues Check-off: The Employer agrees to deduct from the pay of all employees that sign an authorization form for the 
deduction of initiation fees and/or uniform assessments of the Union and agrees to remit to the Union all such 
deductions prior to the end of the month for which the deduction is made. Where laws require written authorization 
by the employee, the same shall be furnished in the form required. 
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The Union shall certify to the Employer in writing each month a list of its members working for the Employer who have 
furnished to the Employer the required authorization, together with an itemized statement of dues, initiation fees, or 
uniform assessments owed and to be deducted for such month from the pay of such member. The Employer shall 
deduct such amount from the first paycheck following receipt of statement of certification of the member and remit 
to the Union in one lump sum. 

The Employer shall add to the list submitted by the Union the names of all regular new employees hired since the last 
list was submitted and delete the names of employees who are no longer employed. 

Where an employee who is on Check-off is not on the payroll during the week in which the deduction is to be made, 
has either no or insufficient earnings during that week, or is on leave of absence, the employee shall make 
arrangements with the Union and/or Employer to pay such dues in advance. 

Other Deductions: The Employer, upon written instruction from the employee, shall make deductions from the 
employee's wages for credit union transfers, savings accounts, Christmas Clubs, and any similar deduction. Deductions 
shall be made monthly and remittance to the appropriate financial institution(s). 

SECTION 3 - INSPECTION PRIVILEGES 

Authorized agents of the Union shall have access to the Employer's establishment with an advance twenty-four (24) 
hour notice for the purpose of adjusting disputes, investigating working conditions, collecting dues, and ascertaining 
that the Agreement is being adhered to. Provided however, that there is no interruption of the Employer's work schedule. 

SECTION 4 - STEW ARDS 

The Employer recognizes the right of the Union to designate Stewards and Alternates from the Employer's seniority 
list. The authority of Steward and Alternates so designated by the Union shall be limited to, and shall not exceed, the 
following duties and activities: 

(a) The investigation and presentation of grievances to his/her Employer or the designated Employer 
representative in accordance with the provisions of the collective bargaining Agreement; 

(b) The collection of dues when authorized by appropriate Union action; 
(c) The transmission of such messages and information, which shall originate with, and are authorized by 

the Union or its officers. 

Stewards and Alternates have no authority to take strike action, or any other action interrupting the Employer's 
business, except as authorized by official action of the Union. The Employer recognizes these limitations upon the 
authority of Stewards and their Alternates and shall not hold the Union liable for any unauthorized acts. 

The Steward or the designated Alternate shall be permitted reasonable time to investigate, present, and process 
grievances on the Employer's property without loss of time or pay during his/her regular working hours and off the 
property or other than during his/her regular schedule without loss of time or pay. Such time spent in handling 
grievances during the Steward's or the designated Alternate's regular working hours shall be considered working 
hours in computing daily and /or weekly overtime if within the regular schedule of the "Steward". 

SECTION 5 - NON-DISCRIMINATION 

The Employer and the Union agree not to discriminate against any individual with respect to hiring, compensation, 
terms or conditions of employment because of such individual's race, color, religion, sex, national origin, age, marital 
status, disability (as defined by the Americans with Disabilities Act of 1990) , political affiliation nor shall they limit, 
segregate or classify employees in any way to deprive any individual employee of employment opportunities because 
of race, color, religion, sex, national origin, age, marital status, disability (as 
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defined by the Americans with Disabilities Act of 1990), political beliefs, or political affiliation or engage in any 
other discriminatory acts prohibited by law. 

The Employer and the Union further agree not to discriminate against any individual because of such individual's 
membership in the Union, support of the Union, or activity that is lawful under the Taylor Law. 

SECTION 6 - PICKET LINES 

It shall not be a violation of this Agreement and it shall not be cause for discharge or disciplinary action if an employee 
refuses to enter upon any property involved in a primary labor dispute, or refuses to go through or work behind any 
primary picket line, including the primary picket line of the Union. 

SECTION 7 - BULLETIN BOARD 

The Employer shall provide a bulletin board in each place of work for the posting of notices and other materials 
pertaining to official Union business by the employees and authorized representatives of the Union. 

ARTICLE 4 MANAGEMENT RIGHTS 

The Union recognizes that there are rights and responsibilities belonging solely to the Employer except where limited 
by this Agreement. The Union reserves the right to object to the Employer's actions in any of the above respects 
through the grievance procedure provided for in this Agreement. 

ARTICLE 5 BARGAINING UNIT 

SECTION 1 - DEFINED 

The terms and conditions of this Agreement shall apply to the Deputy Highway Superintendent, Working Foremen, 
all full-time and part-time laborers, motor equipment operators, heavy motor equipment operators and any other 
employees of the highway department who perform work operating, repairing, or maintaining highway department 
vehicles or equipment, or maintaining Town highway facilities. Seasonal employees are excluded from the 
bargaining unit. 

SECTION 2 - PROTECTION OF UNIT WORK 

Bargaining unit work as described above shall only be performed by bargaining unit employees and shall be 
governed by the terms of this Agreement, except that this restriction shall not apply in the case of Supervisors 
performing unit work for the purpose of training or demonstration. No bargaining unit member shall be laid off as a 
result of bargaining unit work being performed by a person employed pursuant to Workfare or Summer Youth 
Programs. 
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ARTICLE 6 SENIORITY 

SECTION 1 - SENIORITY LIST 

A list of employees arranged in order of their seniority shall be placed in a conscious place at the place of 
employment. Each employee's seniority date shall be included on this posting. Within thirty days of the effective date 
of this Agreement, the Employer shall forward a copy of this list to the Union. Upon making additions to and/or 
deletions from this list, the Employer shall within thirty (30) days forward a copy of the amended list to the Union. 

SECTION 2 - PROBATION 

A new employee who is hired shall work under the provisions of this Agreement, however, such employee shall be 
employed on a six (6) month trial basis during which period he/she may be discharged without further recourse, 
except that the Employer shall not discharge or discipline for the purpose of evading this Agreement, on the basis of 
Union membership, for the purpose of discouraging Union membership, or to avoid adding employees to the 
seniority list. 

After six (6) months, such employee shall be placed on the regular seniority list and his/her seniority date shall revert 
back to his/her first date of employment. 

SECTION 3 -APPLICATION OF SENIORITY 

The principles of seniority shall prevail at all times. These principles shall be used to resolve disputes involving, but 
not limited to, layoff, recall from layoff and vacations. Overtime shall be as evenly distributed as possible. Seniority 
shall be broken only by discharge for just cause, voluntary quit, or more than three (3) years' layoff. Any employee 
on layoff who works a total of five (5) cumulative days within any twelve (12) month period from his/her date of 
layoff shall be granted an additional three (3) year layoff period from the date he/she worked such fifth (5th

) day before 
such employee's seniority shall be broken. 

ARTICLE 7 DISCIPLINARY ACTION 

Disciplinary action, including discharge or suspension, shall be imposed only for just cause. If the Employer 
imposes any form of disciplinary action, including discharge or suspension, it shall immediately give the employee, 
the Steward, and the Union written notification of the disciplinary action. This notice shall specify the conduct for 
which the disciplinary action is being imposed, the nature of the disciplinary action taken, and the reasons for having 
imposed that particular form of disciplinary action. The notice shall contain a detailed description of the alleged 
acts and conduct including reference to dates, times, places. 

An employee shall be entitled to Union representation at each state of any disciplinary proceeding instituted by the 
Employer, except if the Employer is imposing an on-the-job reprimand. The employee shall not be required to sign 
any statement arising out of the questioning. No recording devices of any kind shall be used during any disciplinary 
proceedings unless agreed to by the employee, the Employer, and the Union, or its authorized representative, and 
each such party receives a copy of the recording. 

In the event that an employee is faced with a civil claim arising out of an incident in the course of his duties, the Town 
shall provide legal counsel for their protection and shall hold them harmless for any financial loss. 

-4-



ARTICLE 8 GRIEVANCES 

SECTION 1 - DEFINED 

Any dispute concerning the interpretation or application of the terms of this Agreement, or the rights claimed to exit 
hereunder shall be processed in accordance with the provisions of this Article. 

Every employee shall have the right to present his/her unresolved dispute free from interference, coercion, restraint, 
discrimination, or reprisal, and shall have the right to be represented by a person of his/her own choosing at all 
stages of the grievance procedure. Employees, Stewards, Alternate Stewards, the Union, and the Employer shall 
have fifteen (15) working days from the occurrence of any dispute to grieve such matter. If the matter is not grieved, 
it shall be deemed acceptable, and all parties shall waive the right to grieve the matter. 

SECTION 2 - GRIEVANCE PROCEDURE 

The procedural steps of the grievance procedure shall be as follows: 

Step 1: 

Step 2: 

Step 3: 

Step 4: 

The Employee shall present the basis for his/her dispute to his/her Union representative who shall 
advise him/her of his/her rights and assist the Employee and the Supervisor to reach an amicable 
solution. The presentation may be either oral or written. 

The second step of the grievance procedure shall be between the Union Business Agent, or other 
representative of the Union designated by the Business Agent, and a representative of the Town Highway 
Department. Any party necessary to amicably resolve this dispute (i.e. Grievant, Steward, Assistant 
Steward, Supervisor, Witness, etc.) Shall be present at the presentation. The presentation may be either 
oral or written. 

The third step of the grievance procedure shall be between the Union Business Agent, or other 
representative of the Union designated by the Business Agent, and a representative of the Town Board 
governing the operations of the Highway Department. Any party necessary to amicably resolve this 
dispute (i.e. Grievant, Steward, Assistant Steward, Supervisor, Witness, etc.) Shall be present at the 
presentation. The presentation may be either oral or written. 

In the event that the grievance is unresolved, the Union may submit the issue to arbitration in 
accordance with the rules of the American Arbitration Association. The arbitrator shall have no 
power to add to, subtract from or alter the specific terms of this agreement. 

The fees and expenses of the arbitrator and the cost of the hearing room, if any shall be shared equally 
by the parties. 

The arbitrator's decision and award shall be in writing and delivered 30 days from the date the record 
is closed. The decision shall be final and binding upon the parties. 

ARTICLE 9 REVIEW OF PERSONAL HISTORY FOLDER 

An employee shall, within five (5) working days of a written request to the Employer, be provided the opportunity to 
review his/her official personal history folder in the presence of a Union representative, if requested by the 
employee, and an appropriate Employer representative. This right shall not be abused. The employee shall be allowed 
to place in such file a response to anything contained therein which the employee deems to be adverse. 

The official personal history folder shall contain all memoranda and documents relating to the employee which 
contain criticism, commendation, appraisal, or rating of the employee's performance on his job. Copies of such 
memoranda and documents shall be sent to the employees simultaneously with their being placed in the official personal 
history folder. 
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An employee may, at any time, request and be provided copies of all documents and notations in his/her official 
personal folder of which he/she has not previously been given copies. 

Except for disciplinary actions and annual work performance ratings, any material in the personal history folder of an 
adverse nature, over one (1) year old may, upon the employee's written request, be removed from the personal 
history folder by mutual agreement of the employee and the Employer. This does not preclude the earlier removal 
of such material. 

ARTICLE 10 EXAMINATIONS 

Any expense for any examination or licensing, including a Commercial Driver's License (CDL), that is required 
shall follow the Town policy in effect at the signing of this agreement. 

Further, it is agreed that no employee shall be asked or required to submit to polygraph testing or to any other form 
of test which purportedly measures, directly or indirectly, truthfulness or honesty. 

ARTICLE 11 HEALTH AND SAFETY 

SECTION 1 - EQUIPMENT 

The Employer shall not require any employee to operate any equipment that is not in safe operating conditions or is 
not in compliance with any rule, statute, ordinance, or regulation pertaining to safety or which the employee reasonably 
or in good faith believes in not in safe operating condition or is not in compliance with any rule, statue, ordinance, 
or regulation pertaining to safety. It shall not be a violation of this Agreement for employees to refuse to operate such 
equipment. All such refused equipment shall be appropriately tagged so that it cannot be used by other operators until 
the complaint is adjusted, however such equipment shall be tagged only after it has been inspected by the 
Maintenance Department. After the complaint is satisfactorily adjusted, the Employer shall place on such equipment 
an "OK" in a conspicuous place that will be visible to anyone who might attempt to operate the equipment. 

SECTION 2 - DANGEROUS CONDITIONS 

Under no circumstances shall an employee be assigned or required to engage in any activity involving dangerous 
conditions of work; danger to person or property; or a violation of any applicable rule, statute, ordinance, 
regulation, or court order relating to safety of person or equipment. 

SECTION 3 - PROTECTIVE CLOTHING 

The Employer shall provide to the employees the necessary gear for adequate protection from inclement weather 
conditions. The Employer will provide, including but not limited to, hard hats, safety glasses, safety vests, rain-suits, 
and flags. 

ARTICLE 12 WAGES AND HQJJRS 

SECTION 1 HOURS 
A normal work week shall be comprised of forty ( 40) hours Monday through Thursday from 6:30 a.m. to 4:30 p.m. 

SUMMER HOURS: Beginning the fourth (4th
) Monday in February to the second (2nd

) Thursday in December, employees 
shall work four (4) ten (10) hour days Monday through Thursday from 6:30 a.m. to 4:30 p.m. at the regular weekly rate. 

WINTER HOURS: Beginning the third (3rd
) Monday in December to the third (3rd

) Thursday in February, 
employees shall work four (4) ten (10) hour days Monday through Thursday from 4:00 a.m. to 2:00 p.m. at the regular 
weekly rate. The Highway Superintendent may assign an employee to work an evening shift. The selection of personnel to 
work this shift shall be done in cooperation (voluntarily) with the employees, where practical. This shift shall be comprised 
of forty (40) hours per week, Monday through Thursday from 7:00 p.m. to 5:00 a.m. An employee working this shift shall 
be paid an additional 10% per hour for those hours worked within the shift time frame. The starting and ending dates of this 
shift shall be at the discretion of the Highway Superintendent 
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DUTY 

Employees are subject to duty twenty-four (24) hours per day, seven (7) days per week from November pt 
through April 15th

. 

All Highway Department employees must maintain a Class B Commercial Driver's license or satisfactory 
equivalent. Employees hired prior to December 31, 1996 will be reimbursed for the cost of renewing the required 
Federal license. Employees hired January 1, 1997 or later will be required to have or obtain a Class B or equivalent 
Commercial Driver's License during their probationary period. Any expenses incurred in obtaining or renewing 
this license shall be at their own expense. 

BREAKS 

Employees shall receive a one-half hour paid lunch and a fifteen (15) minute break in the morning and an 
additional fifteen (15) minute paid break in the afternoon when working a ten (10) hour shift. 

OVERTIME 

Overtime will be paid for all hours worked over ten ( 10) hours in a day or forty ( 40) hours per week and shall 
be paid at time and one-half ( 1 ½) the employees' regular rate of pay. 

An employee called in to work other than regular hours shall receive a minimum of four ( 4) hours pay; however, 
an employee called into work within two (2) hours prior to the start of the employee's regular shift will receive 
two (2) hours of pay. 

Overtime shall be distributed as evenly as possible. 

SECTION 2 - WAGES 

All Employees under this Agreement shall be classified as one of the following: 

Deputy Highway Superintendent 
Motor Equipment Operator (MEO) 
Laborer 

The following wage scales shall prevail: 

EFFECTIVE 1/1/2024 

MEO $26.20 

1/1/2025 

$27.51 

1/1/2026 

$28.88 

Employees hired after 1/1/25 shall be paid $1.00 per hour less than the contract rate in effect and shall receive a 
$1.00 per hour increase on their anniversary date in addition to all contract general wage increases. After one ( 1) 
year an employee shall be at the full contract rate in effect. All current full-time bargaining employees shall 
be brought up to the top wage rate. 

Payday shall be bi-weekly and be on Thursday. 

LONGEVITY: Employees shall receive an additional ten cents (.10) per hour increase after each five (5) years of 
service up to a maximum of twenty (20) years of service. 

DEPUTY HIGHWAY SUPERINTENDENT: Shall receive an additional $4,160 per year payable in equal bi­
weekly payments. 
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COMPENSATORY TIME: Employees shall be permitted to bank forty ( 40) overtime hours and shall be able 
to take up to sixty (60) hours of straight time hours off with pay. Unused compensatory time will be paid the 
last payday prior to the Thanksgiving holiday. 

SECTION 3 - CALL IN PROVISIONS 

Any employee called in for work shall perform only the work for which he/she was called and shall be paid one 
and one-half times ( 1 ½) his/her regular rate of pay. Employees shall be paid for all time worked in addition to 
all other benefits provided for by this Agreement, with a minimum guarantee of four ( 4) hours pay regardless 
of time actually worked; however, an employee called into work within two (2) hours of the start of the 
employee's shift will receive two (2) hours of overtime pay. All other terms and conditions of this Agreement shall 
also apply. 

SECTION 4 - SEPARATION OF EMPLOYMENT 

If an employee quits voluntarily, or retires or dies, the Employer shall pay all money due to the employee or 
estate on the next payday following such quitting, death, or retirement. 

"Money due" shall include, but not be limited to, wages, personal leave, the accrued current year's sick leave 
and the accrued current year's vacation for employees that retire or die. For employees that quit, money due 
shall include wages and the current year's vacation, and unused personal leave. 

SECTION 5 - LAY OFF and RECALL NOTICE 

The Employer shall provide any employee being laid off with one week's notice that he/she is being laid off or, 
if such notice is not provided, one week's pay in lieu thereof. This notice or pay shall be in addition to all other 
benefits provided for by this Agreement. 

A laid off employee shall be given five (5) days' notice of recall, and such notice shall be mailed to his/her last 
known address by certified mail, return receipt requested. 

ARTICLE J3 HEALTH AND WELFARE 

The Town shall pay the full cost of the health insurance premiums of the New York State Teamsters HRA 
Medical High Option Component Plan for all full-time and part-time Highway Department employees and 
their dependents (excluding seasonal employees). 

The Town agrees to pay all increases in premium costs beyond the expiration date of this agreement unless 
otherwise negotiated. 

The Town shall sign the standard Fund Participation Agreement as prepared as presented by the union. 
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The health plan premiums are stated below at the following monthly rates: 

Effective Sin2Ie 2 Person Family 
01/01/2024 $688.23 $1,302.86 $1,764.02 
01/01/2025 $721.90 $1,368.30 $1,853.28 
01/01/2026 $765.27 $1,452.41 $1,967.78 

The Town shall provide unemployment insurance, disability insurance, and New York State Retirement 
Membership to all employees. 

The Town agrees to supplement disability insurance payments for a period of up to ten ( 10) weeks per disability claim. 
The supplement shall be in amounts that reflect the difference between the insurance payment and the employee's 
daily/weekly salary up to a maximum of forty ( 40) hours. After the ten (10) week supplemental payment, employees 
shall be allowed to use sick pay to supplement their disability. 

The Town shall make contributions for twelve (12) months for work related disabilities, and four weeks (one month) for 
non-work-related disabilities (the employee shall receive six (6) months of coverage). 

The Town shall pay the full cost of the New York State Teamsters HRA Medical High Option Component Plan for 
employees and their dependents, and the employee shall reimburse the Town through pretax payroll deduction 
in accordance with the following schedules: 

01/01/2024 Eleven ( 11) percent 
01/01/2025 Thirteen ( 13) percent 
01/01/2026 Fifteen (15) percent 

Effective January 1, 2017 and each January thereafter in addition to the Health Insurance Premiums contained herein 
the Town shall contribute an additional $5,200 annually for each employee and their dependents enrolled in Two Person 
or Family coverage to the New York State Teamsters Fund for participation in the HRA portion of the plan. For 
employees enrolled in Two Person or Family coverage hired after January 1 of their first partial calendar year of 
employment, the Town shall pay a $5,200.00 HRA payment to the Teamsters Fund. Employees hired after July 1 of 
their first partial calendar year of employment, the Town shall pay a $4,000.00 HRA payment to the Teamsters Fund 
on the date the employee is hired. The next January 1 and each January 1 thereafter the Town shall pay a $5,200.00 
HRA payment to the Teamsters Fund for employees enrolled in Two Person or Family coverage. 

On January 1 of each year, the Town shall pay $2,600.00 to the Teamsters Fund for the HRA payment for an employee 
enrolled in Single person coverage. For employees enrolled in Single coverage hired after January 1 of their first partial 
calendar year of employment the Town shall pay a $2,600.00 HRA payment to the Teamsters Fund. Employees hired 
after July 1 of their first partial calendar year of employment the Town shall pay a $2,000.00 HRA payment to the 
Teamsters Fund on the date the employee is hired. Thereafter the next January 1 and each January 1 thereafter the Town 
shall pay a $2,6000.00 HRA payment for Single coverage to the Teamsters Fund. 

The Town shall pay the full cost of the Teamsters Local 317 Plan or an equivalent retiree insurance plan for all 
employees that have at least twenty-five (25) years offull-time service to the Town and are at least fifty-five (55) years 
old and retired on NYS retirement. The Town shall pay the single insurance rate for the retiree only and the Town 
payments shall expire at age sixty-five (65). The Employee may pay for spouse or family coverage. 
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ARTICLE 14 PENSION 

Membership in the New York State& Local Employees Retirement System is mandatory for all permanent full-time 
employees. All other employees will be offered, in writing, the option of membership. Members will make 
contributions to the system through payroll deductions, if required according to the regulations of the New York State 
& Local Retirement System. The Town shall participate in accordance with Section 41j of the New York State 
Retirement System so that bargaining Unit members may receive pension credit for unused sick leave at the time of 
their retirement. 

ARTICLE 15 VACATION 

Employees shall receive ten ( 10) hours pay per day of vacation, as applicable, in addition to all other benefits provided 
by this Agreement. 

Vacations shall be paid as a forty ( 40) hour work week. Full-time permanent employees shall be entitled to paid 
vacations according to the following schedule: 

One ( 1) year of service Forty ( 40) hours vacation 

Two (2) years of service Eighty (80) hours vacation 

Seven (7) years of service One Hundred Twenty ( 120) hours vacation 

Thirteen (13) years of service One Hundred Sixty (160) hours vacation 
Sixteen ( 16) years of service One Hundred Sixty-Eight (168) hours vacation 
Seventeen ( 17) years of service One Hundred Seventy-Six (176) hours vacation 
Eighteen ( 18) years of service One Hundred Eighty-Four ( 184) hours vacation 
Nineteen ( 19) years of service One Hundred Ninety-Two ( 192) hours vacation 
Twenty (20) years of service Two Hundred (200) hours vacation 

After employees complete fifteen (15) years of service, they shall receive an additional 8 (eight) hours of vacation 
for each year of service up to a maximum of 40 (forty) additional hours. 

Employees shall be permitted to cash in up to forty ( 40) hours of vacation and shall be paid in the last payday 
prior to the Thanksgiving Holiday. 

Employees shall provide 48 hours advance notice to use vacation. Vacation requests shall not be unreasonably 
denied. Vacation must be used in four hour or greater increments. 

ARTICLE 16 HOLIDAYS 

All full-time permanent Highway Department employees shall be entitled to one ( 1) day's pay for each of the 
following holidays: 

NEW YEARS DAY 
MARTIN LUTHER KING DAY 
PRESIDENTS DAY 
GOOD FRIDAY 
MEMORIAL DAY 
JUNE TEE NTH 
INDEPENDENCE DAY 
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LABORDAY 
COLUMBUS DAY 
ELECTION DAY 
VETERANS DAY 
THANKSGIVING DAY 
CHRISTMAS DAY 



Employees shall be paid two and one-half (2½) times their regular rate of pay for all hours worked on 
Thanksgiving and Christmas Day. 

When a holiday falls on a Saturday, the observation of the holiday shall be on the preceding Friday. Any holiday 
that falls on a Sunday shall be observed the following Monday. 

If any of the specific holidays fall when an employee is on vacation, the employee shall observe the holiday on 
the next scheduled workday following the vacation. 

Eligible employees not scheduled to work shall receive pay at their regular straight time rate in addition to all other 
benefits provided for by this Agreement. This pay shall be for eight (8) or ten (10) hours, as applicable. 

Martin Luther King Day and Veterans' Day holidays may be used to extend the Memorial Day holiday with mutual 
consent. 

ABI!C!,E J1 LEAVE 

SECTION 1 - PERSONAL DAYS 

The Town shall provide each employee with 40 (forty) hours of personal time January pt of each year at the 
employees' regular hourly rate of pay. For employees hired during the first six (6) months of the year, the Town shall 
provide forty (40) hours of personal time. For employees hired during the second six (6) months of the year the Town 
shall provide twenty (20) hours of personal time. 

Employees will not be permitted to carryover any unused time or be compensated for any unused time. 

SECTION 2 - FUNERAL LEA VE 

If there is a death in the immediate family or household of any employee, the Employer shall pay the employee ten 
( 10) hours pay per day, as applicable, in addition to all other benefits provided for by this Agreement, for each day 
of leave. This leave is to enable the employee to attend the decease's funeral as well as to attend to matters relating to 
the death of the member of the employee's immediate family or household. Compensation under this Section shall 
not exceed three (3) working days. 

The term "immediate family" means father, mother, stepfather, stepmother, father-in-law, mother-in-law, spouse, 
children, stepchildren, brothers, sisters, brother-in-law, sister-in-law, grandparents, the employee's spouse's 
grandparents, significant other, and anyone else in the employee's immediate household. 

SECTION 3 - SICK DAYS 

The Town shall provide each employee with forty (40) hours of paid sick time January 1st of each year at the 
employees' regular hourly rate of pay. Employees shall be allowed to accumulate up to two hundred and eighty (280) 
hours of paid sick leave. The Town may require medical certification for an absence due to illness that is more than 
two consecutive days. 
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SECTION 4 -MILITARY LEAVE 

Employees enlisted in or entering the military or naval service of the United States, pursuant to the provisions of the 
Military Selective Service Act of 1967, as amended, shall be granted all rights and privileges by the Act. 

The Employer shall grant leave for service in the military reserves or National Guard as required by the employee and 
shall continue to provide the Employee with the benefits provided for by this Agreement for the duration of such 
leave. 

SECTION 5 - JURY DUTY AND COMPELLED APPEARANCES 

Any regular employee called for jury duty, subpoenaed to appear as a witness in any court or work-related 
administrative proceeding, or otherwise compelled to appear in any court or work-related administrative proceeding 
shall be granted leave for that duty or appearance with no charge against leave credits. For each day of such duty or 
appearance, the employee shall be paid their regular hourly rate of pay. This compensation shall be in addition to all 
other benefits provided for by this Agreement. 

SECTION 6 - VOLUNTEER SERVICE 

Employees who are members of Volunteer Fire Departments absent from work while attending fires or who are 
members of Volunteer Emergency Squads performing duties connected with providing lifesaving assistance or 
transporting injured persons to receive medical treatment shall not lose basic straight time pay for scheduled work. 
An attendance duty slip signed by the Chief or Officer in Charge indicating the date and time shall be required before 
compensation is made. 

ARTICLE JS MAINTENANCE QFSTANDARQS 

The Employer agrees, subject to the provisions of this Agreement, that all conditions of employment relating to 
wages, hours of work, general working conditions, and all other terms and conditions of employment shall be 
maintained at not less than the highest standards in effect at the time of the signing of this Agreement, and the 
conditions of employment shall be improved whenever specific provisions for improvement are made in this Agreement. 

The Employer agrees not to enter into any agreement or contract with the Employees, individually or collectively, which 
would in any way conflict with the terms and provisions of this Agreement. Any such agreement shall be null and void. 

Where new operations to be covered by this Agreement for which rates of pay and other terms and conditions of 
employment are not established by this Agreement are to be put into effect by the Employer, the Employer shall give 
the Union as much advance notice as possible and shall likewise enter into negotiations regarding such matters. 

With respect to matters not covered by this agreement, the Town shall not seek to diminish any benefits, privileges, 
or past practices. 

ARTICLE 19 UNIFORM AND SHOE ALLOWANCE 

The Town shall furnish each full-time permanent Highway Department employee with uniforms and jackets 
provided through an industrial laundry service. The cleaning of these articles, as well as employee-owned coveralls, 
shall be done by an industrial laundry service and paid for by the Town. The Town shall utilize a bank card for payment 
for each full-time, permanent Highway Department employee of four hundred dollars ($400.00) per year for the 
purchase of safety shoes and a sweatshirt, fleece, hooded sweatshirt, or coat. 
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ARTICLE 20 SJJRCONTRACTING 

The Employer agrees not to subcontract out bargaining unit work that results in the layoff of bargaining unit 
employees. 

ARTICLE 21 DECLARATION OF NO STRIKE POLICY 

In consideration of the Employer's recognition of the Union as the sole and exclusive bargaining representative of the 
employees, the Union does hereby affirm that it does not assert the right to strike against the Employer, that it will 
not assist in or participate in any strike by the employees, and that it will not impose any obligation on the employees 
to conduct, assist or participate in a strike. In recognition of the pledge of the Union not to engage in a strike against 
the Employer, the Employer agrees not to engage in a lockout or take similar action against the Union or the 
employees. 

ARTICLE 22 LEGISLATIVE ACTION 

The Employer shall prepare, secure introduction, and recommend passage by the appropriate legislative body of 
appropriate legislation in order to provide the benefits described in this Agreement. 

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE 23 DJTBATTQN, NQI1F1Ct\I1QN, AND REOPENING 

This Agreement shall continue in full force and effect from January 1, 2024 through December 31, 2026. 

The parties agree to conduct meetings for the purpose of collective bargaining during the period of one hundred eighty 
( 180) days preceding any fiscal year for the purpose of attempting to agree upon amendments to this 
Agreement. 

The parties hereby agree that an impasse in such negotiations shall be identified either by mutual consent or 
by failure of the parties to have achieved an understanding or agreement sixty (60) days prior to the date 
expiration date of the agreement, whichever is earlier. 

In the event of an impasse, the parties agree to submit the unresolved issue to the Public Employees Relations 
Board for mediation and/or binding arbitration. 

Further, in recognition of the pledge of the Union to forgo the use of striking, the Employer agrees to make the 
terms and conditions of subsequent Agreements retroactive to the expiration of the Agreement presently in effect. 

+++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 

AGREED TO AND SIGNED this day by: 

TEAMSTERS LOCAL 317, affiliated 
With the International Brotherhood 
Of Teamsters, by: 

:e~~ident 
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Date: Jl__1_ZJ_12023 

Date: _ll_t _dl_t 2023 


